
Chapter 2024-300

Number 100

Section 1

Position Final FY23 Proposed FY24

School Board Member 9.000 9.000

School Board Services, Policy, & Development Coordinator 1.000 1.000

School Board Policy Advisor 1.000 1.000

School Board Services Coordinator 0.000 0.000

Total 11.000 11.000

Section 2

Position Final FY23 Proposed FY24

Superintendent 1.000 1.000

Senior Advisor to the Superintendent 1.000 1.000

Ex. Coordinator to Superintendent Cabinet 1.000 1.000

Ex. Asst. to the Superintendent II 0.000 0.000

Total 3.000 3.000

Section 3

Position Final FY23 Proposed FY24

Legal Counsel 0.800 0.800

Associate General Counsel 1.000 1.000

Assistant General Counsel 1.000 1.000

Associate Counsel 0.800 0.800

Workers Compensation Attorney 0.500 0.500

Confidential Ex. Asst. (to Legal Counsel) 1.000 1.000

Total 5.100 5.100

Section 4

Position Final FY23 Proposed FY24

Chief Communications Officer 1.000 1.000

Deputy Director of External Affairs 1.000 1.000

Multimedia Specialist (50%) 1.000 1.000

Communications Specialist 1.000 1.000

Public Information Officer (100%) 1.000 1.000

Clerk (25%) 0.330 0.330

Translator - Communication Spec. 1.000 1.000

Total 6.330 6.330

The number of employees in the School 

Board shall not exceed eleven (11). There 

shall be no more than:

The number of employees in the 

Superintendent's Office shall not exceed 

three (3). There shall be no more than:

The number of employees in the Legal 

Office shall not exceed five and one tenth 

(5.10). There shall be no more than:

The number of employees in the 

Communications Office shall not exceed 

six and thirty-three hundredths (6.33). 

There shall be no more than:
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Section 5

Position Final FY23 Proposed FY24

Chief of Staff 1.000 1.000

Deputy Chief of Staff 1.000 1.000

Director of Intergovernmental Affairs & Special Projects 1.000 1.000

Director of Strategic Partnerships (50%) 1.000 1.000

Clerk (25%) 0.340 0.340

Total 4.340 4.340

Section 6

Position Final FY23 Proposed FY24

Chief of Equity 1.000 1.000

Director of Equity & Belonging (100%) 1.000 1.000

Coordinator of Equity & Diversity (100%) 1.000 1.000

Title IX & EEO Officer (100%) 1.000 1.000

Clerk 0.330 0.330

Total 4.330 4.330

Section 7

Position Final FY23 Proposed FY24

Chief of Family and Community Engagement (50%) 1.000 1.000

Director of Family and Community Engagement (100%) 1.000 1.000

Parent Engagement Specialists (100%)  6.000 6.000

Clerk (100%) 1.000 1.000

Engagement & Events Coordinator (100%) 1.000 1.000

Public Engagement Specialist (100%) 1.000 1.000

Clerk 1.000 1.000

Central Records & Volunteer Manager 1.000 1.000

Customer Service Specialist (100%) 1.000 1.000

Customer Service Supervisor 1.000 1.000

Total 15.000 15.000

The number of employees in the Office of 

Chief of Staff shall not exceed four and 

thirty-four hundredths (4.34). There shall 

be no more than:

The number of employees in the Office of 

Family & Community Engagement shall not 

exceed fifteen (15). There shall be no more 

than:

The number of employees in the Office of 

Equity & Belonging shall not exceed four 

and thirty-three hundredths (4.33). There 

shall be no more than:

2 of 27



Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 8

Position Final FY23 Proposed FY24

Assistant Superintendent of Elementary Schools (25%) 1.000 1.000

Elementary Transformation Officer(50%) 2.000

Executive Director of Elementary Schools (50%) 2.000 0.000

MTSS Culture Specialist (50%) 1.000 1.000

Coordinator of Student Supports (50%) 1.000 1.000

Instructional Support Leader (100%) 2.000 2.000

Clerk (25%) 1.000 1.000

Total 8.000 8.000

Section 9

Position Final FY23 Proposed FY24

Assistant Superintendent of Secondary Schools 1.000 0.000

Secondary Transformation Officer(50%) 2.000

Executive Director of Secondary Schools (50%) 2.000 0.000

MTSS Culture Specialist (50%) 2.000 2.000

Instructional Support Leader (100%) 2.000 2.000

Clerk (100%) 2.000 2.000

Total 9.000 8.000

Section 10

Position Final FY23 Proposed FY24

Executive Director of School Improvement (100%) 1.000 1.000

Executive Director of Teacher Development 1.000 1.000

Director of School Improvement (100%) 1.000 1.000

Director of Special Projects for School Improvement 1.000 1.000

Director of Arts & Development (100%) 1.000 1.000

Project Manager (Turnaround Initiatives) (100%) 2.000 2.000

Director of CTE (100%) 1.000 1.000

CTE Program Coordinator @ E-Cubed (100%) 1.000 1.000

Clerk 1.000 1.000

Total 10.000 10.000

The number of employees in the 

Elementary Transformation Office shall not 

exceed eight (8). There shall be no more 

than:

The number of employees in the 

Secondary Transformation Office shall not 

exceed eight (8). There shall be no more 

than:

The number of employees in the Office of 

Transformation shall not exceed ten (10). 

There shall be no more than:
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Section 18

Position Final FY23 Proposed FY24

Chief of Student Support Services 1.000 1.000

Executive Director of Student Support 1.000 1.000

Executive Director of Early Childhood & Wellness 1.000 1.000

Manager of Specialized Instruction & Services 1.000 1.000





Chapter
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Number 100
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Total 3.340 3.340

Section 30

Position Final FY23 Proposed FY24



Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 33

 

Position Final FY23 Proposed FY24

Deputy Superintendent of Operations 0.500 0.500

Chief of Talent Officer 1.000 1.000

Senior Director of Human Resources 1.000 1.000

Coordinator of Professional Learning (100%) 2.000 2.000

Human Resource Manager Employee Relations/EEO (50%) 1.000 1.000

Deputy Staffing & Recruitment Officer 3.000 3.000

Deputy Employee Services Manager 3.000 3.000

Clerks 9.000 9.000

Temporary Clerical 1.000 1.000

Employee Services Specialist 1.000 1.000

Professional Compliance Specialist 1.000 1.000

Talent Specialist 2.000 2.000

Data Specialist (100%) 1.000 1.000

Talent Sourcer (100%) 3.000 3.000

Administrator of HRIS/Records 1.000 1.000

Customer Service Specialist 1.000 1.000

Work Based Learning Coordinator 1.000 1.000

Placements, Internships & Field Exp. Coordinator 1.000 1.000

Recruitment Manager 1.000 1.000

Recruitment Marketing Specialist 1.000 1.000

Diversity & Pipeline Design Specialist 1.000 1.000

Director of Diversity Recruitment & Pipeline Initiatives 1.000 1.000

Total 37.500 37.500

Section 34

Position Final FY23 Proposed FY24

Deputy Superintendent of Operations 0.500 0.500

Executive Director of Finance 1.000 1.000

Business Manager / Budget Director 1.000 1.000

Clerk 1.000 1.000

Total 3.500 3.500

Section 35

Position Final FY23 Proposed FY24

School Controller 1.000 1.000

Deputy Controller 1.000 1.000

Supervisor of Payroll and Personnel Related Records 1.000 1.000

Director of Payroll 1.000 1.000

Fiscal Officer Fixed Asset Management 1.000 1.000

Clerks     12.000 12.000

Total 17.000 17.000

The number of employees in the 

Department of Human Resources shall not 

exceed thirty-seven and five tenths (37.50). 

There shall be no more than:

The number of employees in the Office of 

Finance shall not exceed three and five 

tenths (3.50). There shall be no more than:

The number of employees in the 

Controller's Office shall not exceed 

seventeen (17). There shall be no more 

than:
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Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 36

Position Final FY23 Proposed FY24

Senior Budget Coordinator 1.000 1.000

Budget Coordinator 1.500 1.500

Clerk(35%) 0.500 0.500

Total 3.000 3.000

Section 37

Position Final FY23 Proposed FY24

Director of Grant Funding (90%) 1.000 1.000

Budget Coordinator 1.500 1.500

Clerk (35%) 0.500 0.500

Federal Program Coordinator (100%) 1.000 1.000

Grant Development Coordinator 1.000 1.000

Budget Officer 1.000 1.000

Total 6.000 6.000

Section 38

Position Proposed FY23 Proposed FY24

Medicaid Specialist 1.000 1.000

Total 1.000 1.000

Section 39

Position Final FY23 Proposed FY24

Director of Purchasing 1.000 1.000

Expediter of Purchasing and Supplies 1.000 1.000

Purchasing Agent 3.000 3.000

Total 5.000 5.000

The number of employees in the Budget 

Office shall not exceed three (3). There 

shall be no more than:

The number of employees in the Office of 

Grant Oversight shall not exceed six (6). 

There shall be no more than:

The number of employees in the Office of 

Medicaid & Federal Reimbursement shall 

not exceed one (1). There shall be no more 

than:

The number of employees in the 

Purchasing Office shall not exceed five (5). 

There shall be no more than:
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Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 40

Position Final FY23 Proposed FY24

Teachers 48.600 47.600

Teacher Assistants 38.450 40.450

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 1.000

Child Care Workers 7.000 6.000

Certified Occupational Therapist Assistants 0.250 0.250

Physical Therapist 0.420 0.420

Occupational Therapists 2.000 2.000

Social Coach 1.000 1.000

Lunch Aides (100%) 3.000 3.000

Total 104.720 104.720

Section 41

Position Final FY23 Proposed FY24

Teachers 44.600 45.600

Teacher Assistants 38.260 38.260

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 1.000

Child Care Worker 4.000 4.000

Occupational Therapists 0.900 0.900

Certified Occupational Therapist Assistants 2.000 2.000

Water Safety Instructor 1.000 1.000

Physical Therapist 0.900 0.900

Director of School Operations (100%) 1.000 1.000

Lunch Aides (100%) 2.000 2.000

Total 98.660 99.660

Section 42

Position Final FY23 Proposed FY24

Teachers 41.700 46.700

Teacher Assistants 21.600 23.600

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 2.000

Occupational Therapist 0.700 0.700

Child Care Worker 2.000 1.000

Lunch Aides (100%) 2.000 2.000



Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Position Final FY23 Proposed FY24

Teachers 23.100 0.000

Teacher Assistants 4.000 0.000

Clerks 2.000 0.000

Principal 1.000 0.000

Assistant Principal 1.000 0.000

Physical Therapist 0.030 0.000

Child Care Worker 1.000 0.000

Certified Occupational Therapist Assistant 0.200 0.000

Lunch Aides (100%) 2.000 0.000

Total 34.330 0.000

Section 44

Position Final FY23 Proposed FY24

Teachers 39.200 37.200

Teacher Assistants 10.000 13.000

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 1.000

Certified Occupational Therapist Assistant
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Section 46



Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 49

Position Final FY23 Proposed FY24

Teachers 55.200 0.000

Teacher Assistants 20.000 0.000

Clerks 3.000 0.000

Principal 1.000 0.000

Assistant Principals 2.000 0.000

Child Care Workers 1.000 0.000
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Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 55

Position Final FY23 Proposed FY24

Teachers 40.600 39.600

Teacher Assistants 24.000 24.000

Clerks 2.000 2.000

Principal  1.000 1.000

Assistant Principal 1.000 1.000

Occupational Therapist 0.800 0.800

Physical Therapist 0.060 0.060

Child Care Workers 3.000 2.000

Lunch Aides (100%) 2.000 2.000

Total 74.460 72.460

Section 56

Position Final FY23 Proposed FY24

Teachers 48.600 56.600

Teacher Assistants 20.000 24.000

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 2.000

Child Care Worker 7.000 7.000

Physical Therapist 0.360 0.360

Certified Occupational Therapist Assistant 0.800 0.800

Director of School Operations (100%) 1.000 1.000

Lunch Aide (100%) 2.000 2.000

Total 83.760 96.760

Section 57

Position Final FY23 Proposed FY24

Teachers 25.400 26.400

Teacher Assistants 6.000 8.000

Clerks 2.000 2.000

Principal 1.000 1.000

Assistant Principal 1.000 1.000

Child Care Worker 2.000 1.000

Physical Therapist 0.100 0.100

Certified Occupational Therapist Assistant 0.750 0.750

Lunch Aides (100%) 2.000 2.000

Total 40.250 42.250

The number of employees in the Veazie 

Street Elementary School shall not exceed 

seventy-two and forty-six hundredths 
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Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 65

Position Final FY23 Proposed FY24

Teachers 44.750 43.150

Teacher Assistants 10.000 13.000

Clerks 3.000 3.000

Principal 1.000 1.000

Assistant Principal 2.000 2.000

Senior School Community Specialist 1.000 0.000

Senior School Community Specialist (100%) 1.000

School Culture Coordinator 1.000

School Culture Coordinator (100%) 1.000 0.000

Child Care Workers 3.000 2.000

Physical Therapist 0.000 0.000

Occupational Therapist 0.200 0.200

Certified Occupational Therapist Assistant 0.000 0.000

Social Coach 1.000 0.000

Lunch Aides (100%) 2.000 2.000

Total 68.950 68.350

Section 66

Position Final FY23 Proposed FY24

Teachers 67.250 64.250

Teacher Assistants 15.000 17.000

Clerks 4.000 4.000

Principal 1.000 1.000

Assistant Principal 3.000 3.000

Senior School Community Specialist 1.000 1.000
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Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 72

Position Final FY23 Proposed FY24

Teachers 80.800 79.800

Teacher Assistants 12.000 11.000

Clerks 5.000 4.000

Principal 1.000 1.000

Assistant Principals 3.000 3.000

Child Care Worker 2.000 2.000

Occupational Therapist 0.000 0.000

Senior School Community Specialist 1.000 0.000

School Community Specialist 1.000 0.000

School Culture Coordinator 2.000

Fiscal Officer (Part Time) 1.000 0.000

Creative Technology Specialist 1.000 1.000

Director of Schools & CTE Operations 1.000

School Based Coordinator (100%) 2.700 2.700

Program Coordinator (100%) 0.200 0.200

Lunch Aide (100%) 1.000 1.000

CTE (100%) 1.000 1.000

Total 112.700 109.700

Section 73

Position Final FY23 Proposed FY24

Teachers 59.150 45.150

Teacher Assistants 7.000 7.000

Clerks 4.000 4.000

Senior School Community Specialist 2.000 0.000

School Community Specialist 2.000

School Culture Coordinator 1.000 0.000

Child Care Workers 3.000 3.000

Occupational Therapist 0.200 0.200

Physical Therapist 0.040 0.040

Certified Occupational Therapist Assistant 0.000 0.000

Principal 1.000 1.000

Assistant Principals 2.000 2.000

Total 79.390 64.390

The number of employees in the 

Providence Career & Technology Academy 

shall not exceed one hundred nine and 

seven tenths (109.70). There shall be no 

more than:

The number of employees in the Dr. Jorge 

Alvarez High School shall not exceed sixty-

four and thirty-nine hundredths (64.39). 

There shall be no more than:
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An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Section 74

Position Final FY23 Proposed FY24

Teachers 36.750 33.750

Teacher Assistants 3.000 3.000

Clerks 4.000 4.000

Principal 1.000 1.000

Assistant Principal 1.000 1.000

Senior School Community Specialist 1.000 1.000

School Culture Coordinator (40%) 2.000 1.000

Child Care Workers 2.000 1.000

Occupational Therapist 0.200 0.200

Physical Therapist 0.010 0.010

Total 50.960 45.960



Chapter 2024-300

Number 100

An Ordinance Establishing the Classes of Positions, the Maximum Number of Employees in Certain Classes in the Providence 

School Department for the Fiscal Year ending June 30, 2024, and Repealing Ordinance Chapter 2023-300, Number 200

Position Final FY23 Proposed FY24

Teachers 60.700 60.700

Lunch Aide (100%) 1.000 1.000

Total 61.700 61.700

Section 78

Position Final FY23 Proposed FY24

Executive Director 1.000 1.000

Director of A-Venture 1.000 0.000

Coordinator 1.000 0.000

Teachers 11.000

Teachers 29.300 16.000

Teacher Assistants 5.000 7.000

Clerk 2.000 1.000

Total 39.300 36.000

The number of employees in the A- 

Venture Transitional Program shall not 

exceed thirty-six (36). There shall be no 

more than:
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Section 79


